




















































ARTICLE XVI 

SICK LEAVE 

A. All teachers employed shall be entitled to ten (I 0) sick leave days each school
year as of the first official day of said school year whether or not they report for duty on
that day. Unused sick leave shall be accumulated from year to year with no maximum
limit.

B. The District will provide each teacher with an electronic accounting of his/her
accumulated sick leave balance through the District's on line absence management
program.

C. 1. After the expiration of a tenure employee's sick leave, if further absence 
from service is essential, the Board may at its discretion grant further leave. 

(a) All leaves may be subject to the following conditions and considerations:
1. Recommendation of the attending physician.
2. Concurrence of the Board's medical director.
3. Previous attendance record.
4. Length of employment.

The following suggested schedule less per diem salaiy of a substitute may be used. 

LENGTH OF EMPLOYMENT IN MINE HILL SCHOOL SYSTEM 
Less than IO years - 3 0 days 
Less than 20 years - 50 days 
20 years or more - 70 days 

2. After an employee has used or consumed all accumulated sick leave and
the period of service sick days pursuant to the before listed schedule less substitute pay, 
the employee shall thereafter suffer full and complete loss of any pay until such time as 
he/she is able to return to service. 

3. When an employee exhausts his/her rights under this policy, upon
returning to work and service, he/she shall again be entitled to accumulate annual sick 
leave at the rate of ten ( I 0) days a year and service sick days at the rate of four ( 4) days 
per year commencing at the beginning of the next regular school year. Such service sick 
leave days will accumulate only until the person reaches his/her regular position as 
established in the schedule hereinabove set forth and not before the accumulation of thirty 
(30) days of service sick leave, such employee shall again be entitled to all the benefits
established by this resolution.
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ARTICLE XVII 

TEMPORARY LEAVES OF ABSENCE 

A. All teachers shall be allowed up to five (5) work days, without loss of pay, for
personal business during the school year, upon notification to the Chief School
Administrator. Upon the conclusion of each school year, an employee's unused personal
days shall be con vetted to sick leave and added to the individual's sick leave balance for
retirement purposes. Unused personal days may not be used in future years except as set
fo1th herein. These days shall then immediately be eligible for use as sick leave in
accordance with law and with the terms of this Agreement.

1. Personal leave shall be limited to urgent legal, family, or personal matters
which necessitate the teacher's absence on a school day. Personal leave shall not
be used for recreation, entertainment, other employment, vacation travel, or for
matters which can be scheduled outside of school hours.

2. Notification for personal leave shall be filed with the Chief School
Administrator, or his designee, at least five school days or as far in advance as
possible cif the contemplated absence.

3. Personal days will not be granted on the first or last day of a teachers'
school term, a day designated as an in-service day or scheduled Parent/Teacher
conferences or on the day immediately preceding or following a holiday or recess
period.

4. In an emergency, the Chief School Administrator, or his designee, upon
being informed by the teacher of the nature of the emergency, may waive all
restrictions and authorize an emergency personal day, if satisfied that the
restriction in 2 or 3 above impose an undue hardship.

B. Teachers shall be entitled to the following temporary non cumulative leaves of
absence with the full pay each school year:

1. Up to two (2) days for the purpose of visiting other schools or attending
meetings or conferences of an educational nature i.e., workshops, seminars, etc. as 
approved by the Administration. 

a. Teachers who request professional days and are denied by the
principal shall be given a written reason for the denial. A teacher may appeal a denial, in 
writing, to the Superintendent. 

b. Copies of all requests for professional days will be given to the
MHTA upon the Association's or teacher's request. 

2. Time necessaiy for appearances in any legal proceeding connected with
the teacher's employment or with the school system or in any other legal proceeding if the 
teacher is required by law to attend. This provision shall not apply to a private suit 
instituted by the teacher. 
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